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Week of February 14, 1972 


GREATER EQUAL EMPLOYMENT OPPORTUNITY 
EFFORT URGED BY LABOR SECRETARY 


WASHINGTON -- Secretary of Labor J. D. Hodgson, in a recent speech, 
called for greater effort by both the private and public sectors to achieve 
"equal opportunity for work." 

The Secretary spoke before the White House Conference on the Industrial 
World Ahead: A Look at Business in 1990. 

“What do we mean by equal opportunity for work?" Hodgson asked. 

“As a nation we have adopted the principle but we have yet to define it fully 
or implement it effectively. For instance, the level of unemployment among 
minorities is still highly disproportionate and the range of occupational 
opportunities for women is entirely too narrow. 

"Until we remedy these kinds of deficiencies the American labor market 
will be marked by ferment. The hopeful sign here is that much goodwill exists 
in seeking remedies. But only through diligence in both the private and 
public sectors can we devise suitable answers to the many remaining questions 
about equal employment opportunity for all." 

Hodgson also raised some questions about the future of collective bar- 
gaining, in which, he said, there are two primary problem areas--"the big 
crippling strike and inflation-inducing wage settlements." 

",.,..Public demand, not the wishes of labor or management, is the force 
that will shape future changes in collective bargaining," the Secretary said. 
"Public interest, not private influence, will prevail." 

Hodgson said “employment stimulation" is one of the main goals of the 
Federal government. "Keeping employment levels high is surely becoming an 
ever higher priority issue in the national consciousness," he said. 

"What are we going to do about education and training for work?" the 


Secretary asked. "Technological advance and industry shifts have wiped out 


a whole spectrum of jobs that once could be performed without training. 


Meanwhile our educational system has concentrated on what is called a general 


(MORE) 








BLACK NEWS DIGEST - 2/14/72 
HODGSON SPEECH - P.2 


curriculum. 


"So today millions of young people leave the classrooms and enter the 


working world without suitable preparation. The result is a scandalously 


high youth unemployment rate...Above all, the next 20 years must produce 
better bridges between the world of education and the world of work--both 
before and after entry by the individual into the labor force." 


# # # 
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BLACK MANPOWER SPECIALIST RETIRES 
FROM U.S. LABOR DEPARTMENT 


CHICAGO -- D. Donald Glover, U.S. Department of Labor manpower expert, retired 
effective Jan. 28. 

Glover joined the Federal manpower program in September 1963, serving in Washington 
as Special Assistant to the Administrator of the Bureau of Employment Security, as 
Special Assistant to the Under Secretary of Labor, and as Minority Group Specialist with 
the Bureau of Work Programs. 

In 1967, Glover was named Regional Administrator of the Bureau of Employment 
Security in Chicago. He subsequently served as Acting Deputy Regional Manpower Admin- 
istrator, Associate Regional Manpower Administrator, and Director of the Interagency 
Relations Group, Manpower Administration Regional Office. 

A native of Huntington, West Virginia, Glover was graduated from West Virginia 
State College. During World War II, he worked as minority groups specialist with the 
U.S. War Manpower Commission in Dayton, Ohio. After this, he served for 12 years as 
Director of Industrial Relations for the San Francisco Urban League. In 1959, 

Gov. Edmund G. Brown of California named Glover Assistant Chief of the newly formed 
Fair Employment Practices Commission. Two years later, he was appointed Assistant 
Labor Commissioner for California, the position he held when he joined the U.S. Labor 


Department. 
### 








Week of February 14, 1972 


BLACK WOMAN GRADUATES FROM JOB CORPS 
CENTER, THEN GOES TO WORK FOR IT 


WASHINGTON -- Beverly Rogers came to the Nation's capital from her 
North Carolina home to learn clerk-typist skills from the Job Corps. The 
day after she graduated, seven months later, she went to work for the Resi- 
dental Manpower Center in which she was trained. 


Mrs. Rogers enrolled in the Job Corps, operated by the U.S. Labor 


Department, when she was 20; she is now 21. She is employed as a records 


clerk and a counselor of new trainees. 

Being a former Corpswoman gives her credibility when she is advising 
new trainees, she said. 

" When you've been a Corpswoman and know what it's all about," Mrs. Rogers 
said, "the new people believe you that much quicker. I tell them to get 
it and get out--don't fool around by skipping classes and resigning without 
accomplishing anything." 

She is a graduate of a high school in her home town, Whiteville, N.C. 
As a student there, the young black woman learned to sew, which she enjoys. 
Her husband, Larry, is a duplicating-machine operator for a Federal agency 
here. 

Mrs. Rogers had a final word for members of the Job Corps: "If you 
want anything out of life, Job Corps is the best place to start if you don't 
have a high school diploma. And if you Want anything out of Job Corps, you 


have to get down and get it." 
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STATEMENT BY SECRETARY J. D, HODGSON 


ON JANUARY 1972 EMPLOYMENT SITUATION 


Employment is still on the march -- steadily upward. While eyes are often focused 


on the unemployment rate -- this month at 5.9% - a look at the doughnut instead of the 
hole finds real growth in the economy. Jobs were up nearly a quarter of a million 

last month and more than a million and a quarter in the last six months. New people are 
streaming into the labor market including many Vietnam veterans. We must and will 


bring these Americans into the mainstream of American workers. 


# # # 
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THE EMPLOYMENT SITUATION: JANUARY 1972 

WASHINGTON -- Employment rose in January, while the unemployment rate was 
essentially unchanged, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. The overall jobless rate was 5.9 percent in January, compared with 6.0 percent 
in December, as revised. (See explanation of the annual revision of the seasonally ad- 
justed data in the note on page 6.) The jobless rate has remained close to 6 percent 
since late 1970. 

Unemployment rates for white workers (5.3 percent) and Negro workers (10.6 percent) 
were essentially unchanged in January from the December levels. The rate for white 
workers was slightly below the year-ago-level, while that for Negroes was above the 
January 1971 rate (9.5 percent). 

Total employment rose 240,000 in January (seasonally adjusted), after eliminating 
the effect of the introduction of 1970 Census population controls into the procedures 


used in developing the statistics. Employment has advanced strongly since last summer. 


Nonfarm payroll employment also rose in January, reaching 71.4 million (seasonally 
adjusted), an alltime high. However, the average workweek in private nonfarm industries, 
particularly in manufacturing, declined over the month. 

The number of unemployed persons, which always increases substantially between 
December and January, rose this January to 5.4 million. On a seasonally adjusted 
basis, unemployment in January was little different from the December level. Although 
there was a small increase in joblessness among part-time workers, the rise was offset 
by a decline among full-time workers. 


The unemployment rate for full-time workers declined slightly over the month 


(from 5.7 to 5.5 percent), while the rate for part-time workers rose from 8.4 to 9.0 


percent. Jobless rates for the major age-sex groups -- men 20 years and over (4.2 
percent), women 20 years and over (5.5 percent), and teenagers (17.8 percent) -- were 
little changed between December and January and were at about the same levels as a year 
ago. There was, however, some cver-the-month decline in joblessness among men and 


women 25 years and over, as well as among married men. 


(MORE 
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The jobless situation for workers in most major industry and occupational groups 
was little changed in January. However, the jobless rate for construction workers 
dropped from 11.2 percent in December to 9.8 percent in January, following a rise of 
about the same magnitude in December. The factory jobless rate declined from 6.9 to 
6.4 percent in January. 


Joblessness -mong workers covered by State unemployment insurance programs declined 


to 3.4 percent. The State insured rate was at its lowest point since the spring of 1970. 


The number of persons jobless 15 weeks or more was 1.2 million, seasonally 
adjusted, in January, slightly below the December level. However, the average (mean) 
duration of joblessness rose to 11.8 weeks in January, seasonally adjusted, after de- 
clining in the 2 previous months. The average duration was 1-1/2 weeks longer than in 
January 1971. 

The number of persons in the civilian labor force declined in January, as it usually 
does at this time of year. On a seasonally adjusted basis, the labor force was up by 
480,000 to 85.7 million; however, after allowance for the upward adjustment in the labor 
force level (333,000) as a result of the introduction of 1970 Census population data, the 
labor force was little changed from the December level. 

Total employment also declined over the month, but less than it usually does 
between December and January. As a result, after seasonal adjustment, total employ- 
ment was up by 240,000 (eliminating the 301,000 upward adjustment stemming from the 
introduction of the new population controls). 

Over the year ending in January 1972, the civilian labor force and employment 
have each increased by 1.6 million (after eliminating the effects of the population 
control adjustment), with most of the increases occurring since last summer. 

Four million Vietnam veterans 20-29 years old were in the labor force in January; 
3.6 million of them held jobs and 400,000 were unemployed. After seasonal adjustment, 
the number of jobless veterans (340,000) and their unemployment rate (8.5 percent) 


were no different in January than during the last 3 months of 1971. 
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For nonveterans 20 to 29 years old, the seasonally adjusted unemployment rate, 
at 7.5 percent, was also unchanged from the last few months of 1971. The rate for 
veterans has generally been higher than that for nonveterans in the same age group, 
but the gap has narrowed since last October. 

Nonagricultural payroll employment, which usually drops sharply between Decem- 
ber and January, declined by 1.6 million this January. The drop was somewhat smaller 
than usually, however, and after seasonal adjustment, nonfarm payroll employment rose 
by 240,000 over the month to 71.4 million -- an alltime high. (Payroll employment data 
are not linked to population levels and are therefore unaffected by the introduction of 
the new population controls.) Payroll employment has been rising steadily since last 
summer, posting a gain of 875,000 between August and January. 

The average workweek for all rank-and-file workers on private non-agricultural 
payrolls declined more than usual between December and January. After seasonal adjust- 
ment, the average workweek was down 0.3 hour to 36.9 hours. This drop returned weekly 
hours to the levels that had prevailed throughout most of 1971. The largest reduction 
in average hours took place in manufacturing, where the workweek moved down by 0.4 hour 
to 39.9 hours, seasonally adjusted. 

The average hourly earnings of production and nonsupervisory workers on private 
nonagricultural payrolls rose 3 cents in January to $3.53. After adjustment for 
seasonality, average hourly pay was up 2 cents. Compared with a year ago, hourly 
earnings have risen 20 cents, or 6.0 percent. 

Despite the increase in average hourly earnings, the decline in the actual work- 
week resulted in a $1.35 decrease in average weekly earnings, to $129.20. After sea- 
sonal adjustment, however, average weekly earnings were down only 31 cents in January. 

Compared with January 1971, average weekly earnings were up $7.32 or 6.0 percent. 
During the latest 12-month period for which the Consumer Price Index is available -- 


December 1970 to December 1971 -- consumer prices rose by 3.4 percent. 


(MORE) 





BLACK NEWS DIGEST - 2/14/72 
EMPLOYMENT SITUATION - P. 4 


Incorporated in this release for the first time is the Bureau's Hourly Earnings 
Index, a series which provides the best available monthly measure of underlying wage 
movements for production and nonsupervisory workers in the private nonfarm economy. 

The data are also regularly published in three BLS monthly periodicals, Current Wage 
Developments, Employment and Earnings, and the Monthly Labor Review. 

The Hourly Earnings Index is adjusted to exclude effects of two types of changes 
that are unrelated to underlying wage rate developments: fluctuations in overtime 
premiums in manufacturing (the only sector for which overtime data are available) 
and the effects of shifts of workers between high-wage and low-wage industries. How- 
ever, it is not a pure measure of wage-rate change since it is affected by such factors 
as fluctuations in earning under incentive plans, changes in the proportions of low- 
and high-paid workers within establishments, and overtime variations outside of manu- 
facturing. 

In January, the Hourly Earnings Index, seasonally adjusted, was 133.8 (1967=100), 


according to preliminary figures. The index was 0.4 percent higher in January than in 


December, and 6.2 percent higher than January a year ago. Because erratic monthly 


flucutations can occur in the index, changes over longer intervals than a month should 
be observed before reaching conclusions as to a trend. 

During the 12-month period ending in December, the Hourly Earnings Index in 
dollars of constant purchasing power rose 3.2 percent, the largest increase since the 


beginning of the series in 1964. 
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All industry components of the seasonally adjusted index for January 
increased over December, with the exception of manufacturing. The 
increases ranged from 0.2 percent in trade to 1.3 percent in mining. 
Between January 1971 and January 1972, all industries posted increases, 
ranging from 5.0 percent in services to 9.5 percent in transportation 


and public utilities. 


(Editor's Note: Note on Seasonal Adjustment and Population Controls 

It is a long established practice by the BLS to revise the seasonally adjusted 
labor force series at the beginning of each calendar year, taking into account data 
from the previous year. The revisions just completed did not affect the previously 
published 1971 seasonally adjusted overall unemployment rate in 6 months of the year. 
It altered the rate by 0.1 percentage point in 5 months and by 0.2 percentage point 


in 1 month (June). (The comparison of the 1971 unemployment rates as originally 


published and on a revised basis is shown below.) The adjustment had no effect on the 


1971 annual average of 5.9 percent, which is computed on the basis of unadjusted numbers. 
New seasonal factors for the 12 component series of the civilian labor force and the 
updated historical seasonally adjusted data for the major series will appear in the 
February 1972 issue of Employment and Earnings. 

The following table present the seasonally adjusted national unemployment rate in 
1971 as originally published and as revised based on the application of new seasonal 
adjustment factors incorporating data through December 1971. The revised unemployment 
rate ranged between 5.8 and 6.1 percent during the year, compared with a range of 5.6 


and 6.2 percent in the originally published figures. 
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Unemployment rate as Revised unemployment 
Months in 1971 originally published rate 
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With the availability of population data from the 1970 Census of Population, the 
Current Population Survey (CPS) data for January 1972 have been adjusted to the 1970 
population controls derived from the Census. This is one of a series of changes in the 
sampling and estimation methods for the survey that are being made over the December 1971- 
March 1973 period. The adjustment of the CPS to 1970-based population controls raises 
the civilian labor force and total employment by about 0.4 percent, or a little more 
than 300,000, over the 1960-based figures. Unemployment levels are raised by about the 
same percentage, and unemployment rates overall and for individual groups are unaffected. 
Because the adjustments are comparatively small, they have been introduced in a single 
month rather than being spread over the decade; this procedure is the same as that used 
in April 1962 to introduce the 1960 Census data into the CPS. Comparisons of data for 
January 1972 and subsequent months with those for periods prior to this date are affected 


to the extent of the specific difference for each series. A further description of 


the adjustment of the CPS to the 1970 Census will appear in the February 1972 Employment 


and Earnings.) 
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JOBS FOR VIET VETS 26% AHEAD OF SCHEDULE, 
BUT MASSIVE EFFORT STILL NEEDED 


WASHINGTON -- The Federal-State Employment Service is running 26 per- 


cent ahead of schedule in its placement of Vietnam-era veterans directly 
into jobs, but a massive effort must still be made, Secretary of Labor 
J. D. Hodgson said. 

Hodgson said that under the President's Program for Veterans the 
Employment Service put 145,000 veterans, age 20 to 29, into jobs from July 
through December, The Program's original goal set for this period was 115,000. 

This performance is encouraging, but the number of unemployed veterans 
is still at an unacceptable level, he said. Furthermore, more veterans than 
ever are entering the labor market. The number of servicemen released from 
military duty averaged 75,000 a month last year, while this January over 
110,000 were separated in one month. In addition, the temporary suspension 
of the draft means that thousands of men who would have left the labor 
market remain in it. 

"Thus," the Secretary said, "despite our heartening progress we need 
a greater effort to meet increased demand. I am confident the Employment 
Service can meet its goals if we receive the full cooperation of the Nation's 
employers. Most of the firms who have signed contracts with the Government 
since September 24, 1971, must, of course, list most of their jobs with the 
appropriate Employment Service office. 

"But it is my hope that other employers will also list their jobs with 
the Employment Service and that all employers will hire the qualified veterans 
who are referred." 

"As a result of what the Employment Service has been able to do in the 
first six months of the President's program to help returning servicemen 
re-enter the mainstream of American life," Secretary Hodgson said, "I am 
happy to announce we can raise our long-range goal in the six-point effort 
launched last July. 


(MORE) 
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"Initially, we had hoped the Employment Service could place 236,000 
veterans in jobs between July 1971 and July 1972. By October, it was 
possible to raise the target to 300,000. Then in December, we boosted it 
to 350,006. 

"Job placements of Vietnam-era veterans through December--26 percent 
ahead of the target pace--now warrant my raising the June 30, 1972, goal 
to 375,000." 

Hodgson said the efforts of the State Employment Services were a con- 
tributing factor to the moderate improvement in unemployment among veterans, 
which declined to 8.1 percent in December from 8.2 percent in November. 

Assistance by the Employment Service is being increased not only for 
Vietnam-era veterans, but for all veterans, the Secretary reported. He 
said that in the first six months of the President's program, monthly place- 
ments of all veterans averaged 78,000 compared with 65,000 in the same 


period in 1970. 


By act of Congress, veterans are given perference in services offered 


by the public employment service. 
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PRODUCITVITY, WAGES, AND PRICES 
FOURTH 1971 


WASHINGTON -- Labor costs per unit of output rose much less in the fourth quarter 
than earlier, as productivity continued to gain strongly while the uptrend in labor 
compensation slackened, the Labor Department's Bureau of Labor Statistics announced. 

The controls on nonagricultural prices helped to slow the increase in prices of 
nonfood commodities and services. However, farm product and food prices advanced sharply 
reflecting such factors as reduced supplies of fresh fruits and vegetables, a decline 
in livestock marketings, and Government price supports which bolstered very weak grain 
prices. 

The rise in average hourly earnings of workers in the private nonfarm economy 
slackened steadily after the first quarter of last year. Nevertheless, because of gains 
in weekly hours of work and a slowing uptrend in prices, the purchasing power of weekly 


earnings rose almost as much in the fourth quarter as in the first. Labor contracts 


newly negotiated in the fourth quarter provided larger wage and benefit increases than 


those in the third quarter, but they covered only a relatively small number of workers. 
In many cases, they were concluded during the freeze period and were settlements 


that followed traditional tandem relationships. 
### 
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JOB VACANCIES, HIRES, QUITS AND LAYOFFS 
IN MANUFACTURING: DECEMBER 1971 

WASHINGTON -- Layoffs, quits and job vacancies in manufacturing remained essentially 
unchanged in December while accessions declined, the U.S. Department of Labor reported. 
Hires quits and Layoffs 

Total accessions to manufacturing payrolls, which include new hires, recalls, and 
transfers from other establishments within the same company, declined by 2 per 1,000 
workers in December to 39 per 1,000 (seasonally adjusted), following a sharp rise in 
November. The accession rate in December was little changed from December a year ago. 

New hires dropped 2 per 1,000 workers in December to 25 per 1,000. The rate was 
2 per 1,000 above the 8-year low recorded in December 1970. 

The factory quit rate, which partially reflects worker assessment of the availability 
of job opportunities, remained unchanged at 19 per 1,000 workers in December. The quit 
rate has remained within the narrow 17 to 19 per 1,000 range for more than a year. 

Layoffs in manufacturing, at 15 per 1,000 workers in December, were essentially 
unchanged over the month. The layoff rate was down by 3 per 1,000 workers compared with 
December 1970. 

During the entire course of 1971, the demand for factory labor as a whole showed 
little change after weakening considerably in 1970. Total accessions remained fairly 
stable throughout the year, although new hires edged up slightly from an 8-year low 
reached at the end of 1970. Layoffs declined slightly from their 1970 level. There was 


little movement in voluntary quits, which were at their lowest level since 1964. 


Job Vacancies 


Job vacancies in manufacturing totaled 78,000 at the end of December (not seasonally 
adjusted), essentially the same as in November. Job vacancies also remained unchanged 
between November and December of 1970. The number of vacancies in December 1971 was about 
the same as a year ago but was down substantially from the December 1969 level of 185,000. 


In line with the stability in the number of vacancies, the job vacancy rate was also 


unchanged at 4 per 1,000 jobs in December. The vacancy rate has been in the narrow range 
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of 4 to 6 per 1,000 jobs since September 1970. In December, there was no change in the 
vacancy rate either in durable goods (4 per 1,000 jobs) or in nondurable goods (5 per 
1,000 jobs). 

The rate of long-term vacancies in manufacturing (vacancies that have remained 
unfilled for 30 days or more) was also unchanged at 1 per 1,000 jobs in December. It 
remained the same in both the durable (1 per 1,000) and nondurable goods (2 per 1,000) 
industries. The ratio of long-term to total vacancies was 34 percent in December, 
slightly above the ratio for November but below the 38 percent ratio of December a year 
ago. 

During the course of 1971, neither the number of total vacancies nor that of long- 
term vacancies has shown any distinct movemert. During 197C, in contrast, there was 
a substantial decline in the number of total vacancies and an even sharper drop in the 
number of long-term vacancies. 

# ## 

(Editor's Note: Total accessions, new hires, total separations, quits, and layoffs 
reflect the gross movement of wage and salary workers into and out of employment in 
individual establishments over the entire calendar month and are expressed as a rate 
per 100 employees. Job vacancies are the stock of unfilled job openings for which firms 
are actively trying to recruit new workers as of the close of the last business day of 
the reference month. The job vacancy rate is computed by dividing the number of job 
vacancies by the sum of employment and vacancies and multiplying the quotient by 100. 

New hfres and other labor turnover rates for the manufacturing total are available 
on both an actual and seasonally adjusted basis. Job vacancy data are not seasonally 
adjusted, as insufficient years of data are available to permit seasonal adjustment. 

Labor turnover and job vacancy data are developed in a cooperative Federal-State 
program by the Department of Labor's Manpower Administration and Bureau of Labor Statistics 
with State employment security agencies. Summary data for the areas in the survey are 
compiled and published monthly in Employment and Earnings. In addition, cooperating 
State employment security agencies issue periodic releases on the labor turnover and job 


vacancy picture in the areas covered. Additional information on the concepts, methodology, 
and other technical aspects of the labor turnover-job vacancy programs is also contained 


in the technical note of Employment and Earnings. ) 


